Background and Purpose: of the significant processes for educational quality promotion is to evaluate the teachers' competency.
Introduction
Competency is a complicated concept & one of the controversial issues in the field of health (1) . Competency refers to any kind of knowledge, skill & capability displayed in behavior resulting in service excellence (2) . Philpot et al. (2002) defined competency as a combination of the required skills, knowledge & attitudes in effective ways (3) . Reviewing the studies has revealed that concepts such as competency, efficiency, performance and skill are paradoxically interchangeably used (4) . A quick review of the documents indicates that these definitions are different & imply lack of consensus about the concept of competency (5) .
To promote the quality of education is of the important concerns for the universities educational authorities. For this purpose, special attention is paid to teachers' competency. Of the processes used to promote quality is teacher's rating. Rating is a systematic process for collecting, analyzing & interpreting data to determine the level the goals are realized (6) . One of the frameworks for teachers' rating is to use the learners' experiences (7) . Rating by the students is a model of teachers' evaluation models (8) . Some studies have been conducted regarding the teachers' attitude about the students' ratings about the teachers, most of these studies indicate the teachers' dissatisfaction with the evaluations done about them (9) (10) (11) (12) . Some of the research cases suggest that in the best state, most of the existing scales (tools) don't have validity (13) . Wong believes that questionnaires are the most prevalent scales to collect data since they are easy & simple to use (14) . Due to lack of a nursing psychometrically tested standard scales based on the scientific principles, the researchers apply self-built questionnaires or the ones developed by their own organizations. Considering the importance of nursing faculty staff evaluation, having an appropriate, specialized scale seems necessary for measuring competency. Designing the scale by using the faculty staff's & the students' experiences and employing a combined research method is viewed fresh in Iran .This study has been performed with the goal for Designing and psychometric the Measure for Determining the Professional Competence of Nursing Faculty Members.
Materials and Methods
This study is the report of a qualitative section of a sequential exploratory combined one. After doing a qualitative research, the scale items have been designed the results of which had been published before (15, 16) .The initial scale had 46 items in Likert spectrum as Never (0), Rarely (1), Sometimes (2), Most of the time (3), and Always (4), then using qualitative study pursuing the goal to psychometrically test the scale for determining qualitative face validity with 10 nursing students & 10 nursing faculty staff rich in scale developing experience have been interviewed face to face & their views have been asked about the difficulty level ,appropriateness degree and ambiguity of each one of the items. The qualitative face validity has been defined by calculating item impact score. To determine the qualitative content validity, the experts' viewpoints & to define the qualitative content validity, Content Validity Ratio (CVR) and Content Validity Index (CVI) have been used. To set SVR, the experts have been required to express their ideas about the necessity of each item in 3-point Likertspectrum. Regarding 10 persons of the panel members, the minimum content validity ratio has been selected 0.62 based on lawshe table. To determine CVI, also 10 persons out of the experts' members have been asked to comment on "the relatedness, simplicity & clearness "of each of the items in 4-point Likert spectrum. To set the construct validity ,the exploratory factorial analysis has been employed .265 ones out of the students have been picked considering KMO level for this step the results of which have been analyzed using SPSS-16.
At the beginning of the factorial analysis, KaiserMeyer -Olkin (KMO) sampling competency index test has been performed (17) . To get assured of the data for factorial analysis based on correlative matrix, Bartlett's Test has been applied (18) . In this study, the factorial loading cut-off point has been chosen 0.3 (17) .
To determine the number of factors, the Eigenvalue has been used (19, 20) . In the present research, to evaluate the scale reliability, the internal consistency & re-test have been applied (20) . To set the internal correlation in each of the subscales & the whole scale,α-Cronbach has been utilized .In order to define the scale reliability, correlation test ICC has been used. Ethical Considerations: This study was approved by the Ethics Committee of Tarbiat Modares University. The participants signed the written informed consent for voluntary participation in the study before completing the questionnaires.
Results
In determining face validity by qualitative method from the item impact score, all of the items had score higher than 1.5 (20) . 21 items based on the content validity ratio & 3 items from Waltz-Basel content validity index had CV less than 0.79 so that they have been revised, besides that 2 items jointly hadn't got the Table 4 also displays the competency levels & competency score range. 
Discussion
A quick review of the literature indicates that the scales used haven't been built purposefully &specialized, such as the teachers' competency evaluation form being used in most of the medical sciences universities (22) . This form which has 15 items for some universities & 22 for the other ones just focuses on the teacher's competency in the theoretical courses. Its not being specialized for nursing major & not paying attention to the teachers' competencies in the clinic is of the differences it has from the present study findings. Comparing the present scale & the existing one, it is found out that:
1-In that scale for the research, mastership management & character activities, no item has been taken into account.
2-That scale isn't specialized for nursing major teachers.
3-It doesn't consider both aspects as theoretical & clinical.
4-The experiences & perceptions of the main stakeholders (teacher & student) haven't been used in building it. The rating form items in Nursing & Midwifery University of Minnesota are just 22 that of course have been designed for clinic. All the items of that university overlap with the existing one, but the majority of the existing scale items don't overlap in the clinic. The scale built by Raoufi (2010) has been designed by reading the literature & only from the students' view in the clinic (22) . While in the present study, the nursing teachers' & students' experiences in various educational levels both in the theoretical & clinical areas have been employed. Slate Nursing Competencies Rating Scale (SNCRS) items are in line with the management, skill, scientific information capabilities & the other nursing competencies in care at the clinical centers. That scale is similar to the present one in terms of management, skill & scientific potentials. It is possible to state that that scale measures the instructors' capability in clinic while that scale isn't as comprehensive as the present built one. The questionnaire built by Stalmeijer including 28 questions is about 6 educational roles (being a role model, exploratory, rethinking, being an instructor, frame working, expression) (23) . That scale has been made similar to the present one in terms of the educational dimensions, being an instructor, being a role model and paying attention to clinical behaviors.
Generally speaking, the items focusing on the teacher's function in the research, clinical, management & mastership character dimensions deserve contemplation in this scale implying insufficiency of the common countrywide available rating form.
Conclusion
According to the concept definition, the existing scale developed considering the theoretical-clinical perspective about nursing faculty staff competencies in the dimensions as educational, research, and etc. and also scientific psychometric testing can be employed by nursing students to determine nursing teachers' competency.
Research limitations: Since the current study initially seems qualitative & the information looks indigenous, the potential to generalize it internationally is limited.
